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No. S.A. 649/VI1- Nyava-1-2021-191-201 |
Dated Lucknow, March 26, 2021

THE following rules framed by the Chief Justice of the High Count of Judicature at Allahabad in

exercise of the powers under clause (2) of Article 229 of the Constitution of India are hereby published for
the information of all concerned.

UTTAR PRADESH E-COURTS CENTRALIZED COMPUTER
SERVICE RULES, 2021

IN exercise of the powers conferred under Article 229(2) of the Constitution of
India, the Chief Justice is pleased to make the following rules regulating the appointment
and other conditions of service of various posts of the Technical Cadre in the E-Courts
under the Jurisdiction of High Court of Judicature at Allahabad.

PART-I
GENERAL
I. These Rules may be called the “Uttar Pradesh E-Courts Centralized Shor Title mnd
Computer Service Rules, 20217, Commencement
2. In these Rules, unless the context otherwise requires: Definitions

2.1. The 'Appointing Authority' for the Senior System Officer, System
Officers and System Assistants for the High Court and System Officers and
System Assistants in the District Courts shall be the Registrar General:

2.2. 'Chief Justice' means the Chief Justice of the High Court of Judicature
at Allahabad;

2.3. 'Governor' means the Governor of Uttar Pradesh:
2.4. 'High Court’ means the High Court of Judicature at Allahabad:

2.5. 'Subordinate Courts' means the District and Owtlying Courts of Uttar
Pradesh subordinate to High Court of Judicature at Allahabad:

2.6. "Member of the service' means, a person appointed on a post provided
under Uttar Pradesh E-Courts Centralized Computer Service Rules, 2021;

2.7. 'Registrar General' means the Registrar General of the High Court of
Judicature at Allahabad;

2.8, 'State Government' means the State Government of Uttar Pradesh:

2.9. 'Service' means the Uttar Pradesh E-Courts Centralized Computer
Service;
2.10. "Year of recruitment' means the year commencing from 1* July and
ending on 30™ June next year of the year in which the recruitment is notified.
PART-II
CADRE
3.1. The Cadre strength and the number of the posts there in shall be as Cadre Strength
determined by the High Court with the approval of the Governor:

3.2. The Cadre strength at the time of the commencement of these Rules
along with their Posts, Designation, Grade, and Pay Scale shall be such as
mentioned in Schedule-l to these Rules;

3.3. The High Court may, from time to time, with the approval of the
Governor, create such number of additional posts. as may be considered
necessary.
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Recruitment

PART-II
RECRUIMMMENT

4. The recruitment to the various posts in the service shall be as follows:

Sl
No.

Category Posts

Method of Recruitment

(n

Group - c
System Assistant |

(a) For the first time recruitment shall be made by
absorption from System Assistants working on Contract
basis under E-Courts Project in accordance with Rule 9 as
ane time arrangement,

(b) There after, recruitment to the posts shall be made by

direct recruitment in accordance with the procedure
prescribed under these Rules.

(2)

Group - B
System Officer

(a) For the first time recruitment shall be made by
absorption from System Officers working on Contract basis
under E-Courts Project in accordance with Rule 9 as one |
time arrangement.

(b) There afier, recruitment to the posts shall be made
25% by direct recruitment and 75% by promotion from the
System Assistants having @ minimum of five years
continuous satisfactory service according 1o seniority-cum-
merit:

Provided that for promotion of the existing System
Assistants, five years continuous satisfactory contractual

| service shall be taken into account.

(3)

Senior System
Officer
Group - A

{(a) For the first time recruitment shall be made by
absorption from Sr. System Officer working on Contract
basis under E-Courts Project in accordance with Rule 9 as
one time arrangement.

(b) There after, recruitment to the posts shall be made
25% by direct recruitment and 75% by promotion from the
System Officers having a minimum of five years continuous
satisfactory service according to seniority-cum-merit:

Provided that for promotion of the existing System
Officers, five vears continuous satisfactory contractual
service shall be taken into account,

Qualifications

PART- IV
QUALIFICATIONS

5. The qualifications for the post of System Assistant, System Officer and
Senior System Officer shall be as follows:

(1) System Assistant
Group - C

(i) Educational qualification : Bachelor Degree in

Computer Science or related subject from a University in India
established or incorporated by or under a Central Act, Provincial
Act or a State Act or from any University established by law in
India or from any Institution recognised by the University
Grants Commission;

Or
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Bachelor Degree from a University in India established or
incorporated by or under a Central Act, Provincial Act or a State
Act or from any University established by law in India or from
any Institution recognised by the University Grants Commission,
with Post graduate Diploma in Computer Applications (PGDCA)
from any Institution recognised by the University Grants
Commission;

Or

Bachelor Degree from a University in India established or
incorporated by or under a Central Act, Provincial Act or a State
Act or from any University established by law in India or from
any Institution recognised by the University Grants Commission
with "A" Level Course from National Institute of Electronics &
Information Technology (NIELIT),

(ii) Desirable Experience : Working knowledge of Operating
Systems, Office Applications Suites, Hardware and Networking,

EZ) System
Officer Group - B

(i) Educational qualification : Working Knowledge of Linux/
Open Source Software/Windows' RDBMS Packages/ Programming
Languages with the following minimum educational qualification,

* B.E./B.Tech (Computer Science, IT or related subject) or
equivalent from a University in India established or incorporated
by or under a Central Act, Provincial Act or a State Act or from
any University established by law in India or from any Institution
recognised by the University Grants Commission:

Or

* M.C.A./M.Sc. (Computer Science, IT or related subject) from

a University in India established or incorporated by or under a

Central Act, Provincial Act or a State Act or from any University

established by law in India or from any Institution recognised by
the University Grants Commission;
Or

* Bachelor Degree from a University in India established or
incorporated by or under a Central Act, Provincial Act or a State
Act or from any University established by law in India or from
any Institution recognised by the University Grants Commission
with "B" Level course centificate from National Institute of
Electronics & Information Technology (NIELIT),

(3) Senior System
Officer Group - A

(i) Educational qualification: Working Knowledge of
Linux/Open Source Software /Windows RDBMS Packages/
Programming Languages with the following minimum
educational qualification.

* B.E/B.Tech (Computer Science, IT or related subject) or
equivalent from a University in India established or incorporated
by or under a Central Act, Provincial Act or a State Act or from
any University established by law in India or from any Institution
recognised by the University Grants Commission:

Or

* M.C.A/M.Sc. (Computer Science, IT or related subject)
from a University in India established or incorporated by or under
a Central Act, Provincial Act or a State Act or from any
University established by law in India or from any Institution
recognised by the University Grants Commission:

Or
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* Bachelor Degree from a University in India established
or incorporated by or under a Central Act, Provincial Act or
a State Act or from any University established by law in
India or from any Institution recognised by the University
Grants Commission with “B" Level course certificate from
National Institute of Electronics & Information Technology
(NIELIT).

(ii) Experience: 5 years as System Officer or equivalent
in any Government Department or Government Undertaking
Institutions.

Age limit for

6. Every Candidate for appointment by direct recruitment must have altained
appointment

the age of eighteen years and not have crossed the age of forty years on first July of
next year of recruitment:

Provided that the maximum age limit applicable 1o a candidate for Scheduled
Caste, Scheduled Tribes, Other Backward Classes and other categories shall be, as per
the Government Orders, issued in this behalf, as adopted by the High Court:
Provided further that this clause shall not apply to those persons who are
already working under the e-Courts Project and are considered for absorption.
PART-V
PROCEDURE FOR RECRUTTMENT

7. The Appointing Authority shall determine the number of vacancies to be
filled during the course of the year of recruitment as also the number of vacancies to
be reserved for candidates belonging 1o the Scheduled Castes, Scheduled Tribes,
Other Backward Class and other categories, as per the applicable roster and in
coherence with Rule 15 of these Rules.

Determimation of
VACANCICE

Method of Selection 8.1. The Appointing Authority may make the selections or through appoint a

Selection Committee nominated by it.

8.2. The merit of candidates for the post shall be determined on the basis of
a Written test,

8.3. If the aggregate of total marks secured in Written test by two or mare
Candidates are equal, the order of merit in respect of such candidates shall be fixed
on the basis of:

(i) the highest marks obtained by the candidate in Descriptive test; and (i)

thereafter, on the basis of their age; the person or persons older in age shall be placed
higher in order of merit.

8.4. The select list shall be valid for one year from the date of declaration of

the result or till the notification of recruitment for the next year of recruitment,
whichever is earlier.

PART-VI

ABSORPTION, APPOINTMENT, PROBATION, CONFIRMATION,
TRANSFER AND SENIORITY

Absorption of existing

: 9.1. The Senior System Officer, System Officers and System Assistants,
officers and staff .

who were earlier recruited on contractual basis under the guidelines laid down in
the National Policy and Action Plan for implementation of ICT in the Indian
Judiciary as prepared by the e-Committee, Supreme Court of India, New Delhi may
be absorbed on the respective posts in accordance with the Uttar Pradesh
Regularisation of Persons working on daily wages or on work charge or on contract
in Government Departments on Group 'C" and Group D' Posts (Outside the preview
of the Unar Pradesh Public Service Commission) Rules. 2016:
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Provided that such persons possess the required qualifications prescribed by
the e-Committee of Supreme Coun of India at the time of their mitial engagement,
subject to their continued wility and suitability to be examined by the Appointing
Authority/Selection Committee.

9.2. The exercise for absorption of the existing Senior System Officer, System
Officers and System Assistants mentioned shall be a one time exercise to be carried out
before any process is undertaken for making appointments by direct recruitment or
promotion. For the purpose of absorption of the existing contractual staff appointed

under the E-Courts Project, the maximum age limit would be relaxed,

9.3. The remaining vacant posts in each cadre shall be filled by the direct
recruitment in accordance with the procedure prescribed in the PART-II of these
Rules.

10.1. The appointments shall be made according to the merit list prepared at
the time of the selection,

10.2. A candidate shall be placed on probation for a period of one year,

10.3. The Appointing Authority may, for reasons to be recorded in writing,
extend the period of probation; provided that the total period of probation, including the
extended period of probation, shall not exceed three vears.

I1. A probationer may be confirmed at the end of the period of probation or
exiended period of probation if, his integrity is certified, his work and conduct is

satisfactory and the Appointing Authority is satisfied that he is otherwise suitable Yor
confirmation.

12. The Chief Justice or any Judge nominated by the Chief Justice can transfer
any Senior System Officer, System Officers and Svstem Assistants working in the High
Court or the Subordinate Courts.

13. The Seniority of the Senior System Officer, System Officers and System
Assistants absorbed under these Rules shall be determined as per the merit maintained
by the High Court at the time of their initial appoiniment. The Senior System Officer,
System Officers and System Assistants appointed afier the absorption of the existing

staff as provided under Rules 9.1 shall be placed below them in order of their merit/
seniority and so on.

I4.1. The pay-scales for different posts, on the date of the commencement of
these rules, are given in Schedule-I; provided the pay-scales can be revised from time
to time by the Chief Justice with the approval of the Governor.

14.2. The members of the service shall be entitled to pay. allowances and other
facilities as are admissible 1o the members of other Services in the High Court/District
Court subordinate to High Court of Judicature at Allahabad in the same pay-
scale/grade.

14.3. In order to avoid stagnation, the next higher grade Pay Scale/Pay grade
as applicable may be granted to the members of the Service as per the Government
Orders issued from time to time.

PART-VII
OTHER PROVISIONS

15. Posts shall be reserved for members of the Scheduled Caste, Scheduled
Tribes, Other Backward Class and other categories to such extent and in such manner
as may be specified by the Government Orders issued in this behalf from time to time
as adopted by the High Court provided that reservation order shall not apply in the case
of one time absorption contemplated under Rule 9. 1.
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Regulation of 16.1. All members of the service shall be subject 1o the superintendence and
other matter control of High Court.

16.2, In respect of all matters regarding the conditions of service of the members
of the service, including matters relating 1o their conduct, control and discipline, the rule
and orders for the time in force and applicable to the Government Servant holding
corresponding post in the Govemment of Utiar Pradesh shall apply subject to such
modification, variation and exceptions, if any, as High Court may, from time to time
specify.

16.3 In case of any doubt regarding any post being corresponding to a post in the
State Government, the matter will be decided by the Chief Justice,

Power 10 relix 17. In exceptional cases where the Chief Justice is satisfied that operation of the
Rl Rules relating to age or regarding requirement of experience for recruitment causes
undue hardship in any particular case or where the Chief Justice is of the opinion that it is
necessary or expedient to relax any of the provisions of these rules with respect to age or
experience of any person, he may by order dispense with and relax the relevant
provisions of these rules to such extent and subject to such condition as he may consider
necessary for dealing with the case in a just and equitable manner.
Residuary I8. The Chief Justice may issue orders in regard to the matters incidental or
PR ancillary to these rules as may be deemed fit from time 1o time.
SCHEDULE-I
SANCTIONED POSTS
SI. No. Name of Posts Cadre For High Court | Subordinate | Total
’ Courts
| Senior System Officer Group-A | I I
15,600 - 39,100 |
Grade Pay- Rs. 5400
PB -3
2 | System Officer Group-B 2 72 74
9300 - 34800
Grade Pay — Rs, 4600
PB-2
3 System Assistant Group-C 3 ] 143 146
5200 - 20200
Grade Pay 2800 ﬂ
PB-1
Grand Total 6 | 215 p2d
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SCHEDULE-I
Syllabus and Rules for the Written Test
The Written test shall include the following subjects and each subject will carry marks shown against it

OBJECTIVE TEST : 150 MARKS IN TOTAL

Parts Subject Syllabus for the written paper | Marks

| Quantitative aptitude & This will test the speed. reasoning, intelligence and| 25
Reasoning accuracy of the candidate,

1l General Knowledge & This part will test the General Intelligence and power of 25
Current A fTairs observation of the candidate regarding matters of nation &
International A fFairs.

I Professional This part will test the technical knowledge of the 100
Knowledge candidate on the subject.

DESCRIPTIVE TEST : 50 MARKS

| Working Knowledge of Linux/Open Source Su«ﬂwwWinduwsr’RDBMﬂ 50
Packages/Programming Languages/ Hardware/Networking

By order of the Governor,
PRAMOD KUMAR SRIVASTAVA-I1,
Principal Secretary, Law Dept,

HoyHogoflo~gotio a0 NTE-2021—(1748)-589 FFYEV / o / 3iwere) |
ToyHogaflo-Tafle 3 w10 Ta-2021—(1750)-500 (F¥eR / Eo / sifwwe) |
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